Music Director

1. Theological Statement: To assist in the faith expression of the congregation and choir

through music.

2. General Position: To provide music leadership, direction and support to the choir and

congregation during regular and special services of worship.

3. Relationship: To consult and work cooperatively with the minister and choir/s and guest

musicians.

To consult with the Worship Committee concerning the music and any matters related to the

music used during the worship services.

To consult with the Ministry & Personnel Committee on matters/concerns related to the

position including personal days away and vacation.

4. Key Responsibilities:

1. Selecting choral music, conducting and playing for the choir anthems for most church

services. Christmas Eve, Good Friday, alternating every other year with Maundy

Thursday services, Ash Wednesday and other services designated by the Worship

Committee.

2. Accompanying the congregation, choir/s or soloists for hymns, anthems and solos on

the organ or piano.

3. Selecting, playing and providing the music for prelude, music during the offering and

postlude, music during the offering and postlude for most church services.

4. Accompanying and conducting the choir for practice on Thursday evenings and

Sunday mornings.

5. Making special arrangements for guest soloists, groups and musicians. When required,

to rehearse with guest soloists or others.

6. Preparing for special musical events, including arrangements with other choirs to perform

at our church.

7. Arranging for soloists/special musicians for the summer month when Whitmore Park

United Church is responsible for worship services.

8. Playing for, or arranging for a replacement for, funerals and weddings (including wedding

rehearsals) as families may require or request. (Refer to Whitmore Park United Church

Handbook, Appendix H, weddings and funerals.)

9. Encouraging members of the congregation to participate in the choirs of the church.

10. Finding a replacement and arranging for reimbursement when the Music Director may be

absent.

11. Through the Worship Committee, to participate in the annual budget process.

12. To consult with the Instrument Committee about the maintenance and tuning for the

organ or piano.

5. Qualifications:
Organist/Pianist: Minimum Grade VIII in organ or equivalent experiences.

Grade IX or X in piano or equivalent experiences.

Musical versatility

Theological and language compatibility with the United Church of Canada

Choir Director: Training in conducting (choral conducting training)

Knowledge of church music repertoire

Musical versatility

Theological and language compatibility with the United Church of Canada

6. Conflict Resolution: In the event of conflict the Music Director will participate in attempts to

resolve the matter with the person/s involved. If there is no resolution

the Music Director shall contact the Ministry & Personnel Committee

to meet regarding the concern. It is the responsibility of the Ministry

& Personnel Committee to work with the Music Director and other

person’s to resolve conflict.

7. Probation period: Three working months with a possible extension for a further three

working months.

8. Evaluation: The Ministry & Personnel Committee with input from the Worship Committee,

the minister, and the choir at the conclusion of the probationary period and

annually after that.

9. Salary: 1. Currently at $ ______________ annually and to be paid over the 12 month

period. To be reviewed annually with incumbent at evaluation time with

the Ministry & Personnel Committee.

2. Fee schedule for wedding and funeral payments is found in the Whitmore Park

United Church Handbook (Appendix H, weddings and funerals).

3. Staff training funds are available. Ministry & Personnel Committee to be

consulted and for approval.

10. Vacation: One month in the summer when the worship services are not at Whitmore

Park United Church.

Two personal day weekends off through the year with pay excluding Christmas and Easter

seasons. The Music Director to find replacement.

Whitmore Park United Church to pay the replacement.

Ministry & Personnel Committee to be consulted and approve first before proceeding.
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