Minister

Theological statement:

To guide and nurture the spiritual life, faithfulness and witness of the congregation.

General position:

To prepare and lead worship, preside over the provision of the sacraments, offer pastoral care, study leadership, participate in the meetings of the central board and its committees and participate in presbytery and conference in ways that enhance the relationship between the congregation and the wider church.

Relationship:


In the United Church of Canada the role of the minister is complex. It is based on a covenantal relationship between different parties, under God.


A minister’s covenantal relationship within the United Church is fundamentally a spiritual relationship, the first stage of which concludes in a service of ordination and commissioning by the conference before a minister is called to a pastoral charge. Once a minister is called to a pastoral charge, the minister participates in an Act of Covenant that involves not only God and the United Church as a whole, but also the specific presbytery and pastoral charge involved. It is the duty of the presbytery to provide an Act of Covenant through public service by which the pastoral relationship among the minister, the pastoral charge, the presbytery and the other staff (that is, other Ministry Personnel and other church staff) is consummated. This covenantal relationship has both spiritual and temporal elements and focuses on the minister’s relationship within the church community as a whole.


All Ministry Personnel settled in or appointed to a pastoral charge shall be ex officio members of all committees of the pastoral charge except for the Joint Search Committee of the Pastoral Charge and the presbytery and the Ministry and Personnel Committee of the central board.


The United Church Manual 2004 states: Recognizing the connectional nature of the United Church and the accountability of Ministry Personnel to the presbytery, a quorum for the court(s) of the pastoral charge or congregation shall require the attendance of the minister settled in or appointed to a pastoral charge. (123) (In other words, because Whitmore Park United Church is part of the United Church of Canada the minister must be present at all central board meetings and at all congregational meetings unless, for a particular reason, someone is appointed by the presbytery in place of the minister. On occasion the minister may choose to excuse herself/himself from being present while discussion of some matters are taking place but must be present for motions and decisions to be made.)


To consult and work co-operatively with other staff.


To consult with and accept the oversight and support of the Ministry and Personnel Committee on matters related to the pastoral relationship, such as salary and benefits, holiday time, study leave, significant work in the wider church and time away.

Key responsibilities: 

Worship preparation and leadership (based on biblical tradition and relevant to all ages and our everyday lives.)

Share pastoral care with the congregation by doing selective critical care visiting and by motivating, equipping and supporting members of the congregation in pastoral visiting.

To support, guide and encourage an active Christian Development Program that ministers to all generations.

Administration, including participation in all the meetings of the central board and in committee meetings as needed and as time commitments allow.

To stimulate discussion and awareness of social justice issues.

Involvement in presbytery and conference.

Study and reflection to remain current with the concerns of the community, the world and contemporary theological thought.

Qualifications:


Someone approved to provide ministry within the United Church

Skills:


Leadership skills with the ability to motivate and inspire others, empowering them to do the work of the church.


The ability to relate biblical lessons to everyday life.


The ability to relate to all ages, especially children and youth.


The ability to work well with staff, committees and the wider church.


A general knowledge of the critical elements of the United Church Manual.

Conflict resolution:


In the event of a conflict the minister will participate in attempts to resolve the matter with the person(s) involved. If there is no resolution, the minister shall contact the Ministry and Personnel Committee to meet regarding the concern. It is the responsibility of the Ministry and Personnel Committee to work with the minister and other person(s) to resolve the conflict.

Evaluation:


Annual review and evaluation of the effectiveness of the minister related to the mission of the pastoral charge (congregation) as defined by the central board provided by the Ministry and Personnel Committee with input from the congregation.

Salary, Housing Allowance, Holiday, Study Leave and Benefits:


As stated in the terms of call reviewed annually with the Ministry and Personnel Committee who make recommendations through the central board to the congregation.

